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Burnout	 often	 involves	 aversion	 or	 escapist	 behaviour	 in	 professional,	 family	
and	 social	 functioning	 (Znańska-Kozłowska,	 2013),	 reduces	 efficiency	 by	 in-
troducing	schematism	and	 routine	 in	 the	performance	of	professional	activities	
(Przybyliński,	2005).
The	action	of	harmful	stressors	provokes	a	 reaction	 in	 the	body,	which	 task	
is	to	protect	it	from	the	danger.	Usually	this	is	manifested	by	arousal,	internal	ten-

















































excessive	 bureaucracy	 and	 imprecise	 legislation	 in	 prison	 institutions	 (Keinan,	







































































3.	 Steen	Happiness	 Index	(SHI-PL)	 in	 the	adaptation	of	Kaczmarek.	 It	 refers	
to	 the	 concept	 of	 eudaemonic	 well-being,	 which	 consists	 of	 “A	 Life	 Full	
















































































Depersonalisation 10 .37 5.87






The	presence	of	meaning	in	life 25 .63 5 .11
Steen	Happiness	
Index	(SHI-PL)
Pleasure	 12 .63 1 .92
Engagement	 23.82 3 .11
Meaning	 20.38 3 .03















calculated	between	 the	results	obtained	 in	 the	Burnout	Questionnaire	subscales	
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Searching	for	meaning	in	life -0.447** 0 .309* -0.303*
The	presence	of	meaning	in	life -0.206 0 .057 -0.068
Pleasure	 -0.186 0 .276* 0 .012
Engagement	 -0.223 0.328* -0.032
Meaning	 -0.263* 0.286* -0.062





** Significant correlation at 0.01 (bilaterally). 
* Significant correlation at 0.05 (bilaterally). 
 
The analysis of the correlation between the Maslach Burnout Inventory (MBI) 
subscales and the subscales of The Meaning in Life Questionnaire (MLQ) revealed a negative 
link between burnout levels and the search for meaning of life. It turned out that the search for 
meaning in life was significantly correlated with emotional exhaustion (r = -0.447), a reduced 
personal accomplishment (r = 0.309) and depersonalisation (r = -303). There was no 
significant correlation between burnout and the presence of meaning in life.  
After calculating the most popular correlations of the created scatter charts with the 




Figure 1: Relationship between the subscales of the Maslach Burnout Inventory (MBI) and the subscales of The 
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Figure 2: Relationship between the subscales Maslach Burnout Inventory (MBI) and the Subscales of the Steen 
Happiness Index (SHI-PL) 
The analysis of the graphs indicates a weak statistical link between burnout measured 
by the MBI scale and the Search for Meaning in life as measured by The Meaning in Life 
Questionnaire (MLQ) and the subscales of the Steen Happiness Index (SHI-PL). The value of 
the R2 determination factor has also proved unsatisfactory in all cases.  
In order to identify a group of factors that would explain the relationship between 
burnout and mental well-being and sense of life, linear regression analysis was performed 
using the SPSS package. Unfortunately, it was not possible to obtain a model that would 
satisfactorily explain the relationship between Maslach Burnout Inventory (MBI) and the 
subscales of The Meaning in Life Questionnaire (MLQ) and The Steen Happiness Index 
(SHI-PL). 
Emotional exhaustion Reduced personal accomplishment  
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and	depersonalisation	 (r	=	 -303).	There	was	no	 significant	 correlation	between	
burnout	and	the	presence	of	meaning	in	life.	
After	calculating	the	most	popular	correlations	of	the	created	scatter	charts	






















According	 to	Frankl	 (1984),	 the	search	for	meaning	 in	 life	 is	more	related	
to	mental	health	than	to	having	it.	Park	et	al.	(2010)	believes	that	the	search	for	
meaning	in	life	is	purely	cognitive	and	is	associated	with	greater	life	satisfaction,	













piness	was	 significantly	 associated	with	 less	 burnout.	Significant	 correlations	
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je	 i	 innych.	Grupą	 zawodową	 szczególnie	narażoną	na	wypalenie	 zawodowe	 są	 funkcjonariusze	
Służby	Więziennej.	Celem	badań	było	ustalenie	zależności	pomiędzy	poziomem	wypalenia	zawo-
dowego	 a	 poczuciem	 szczęścia	 i	 sensu	 życia	 u	 funkcjonariuszy	 Służby	Więziennej.	 Przebadano	
60	osób	zatrudnionych	w	trzech	zakładach	karnych.	Okazało	się,	że	wypalenie	zawodowe	mierzone	
Kwestionariuszem	Wypalenia	Zawodowego	jest	ujemnie	skorelowane	z	poszukiwaniem	sensu	ży-
cia	mierzonym	Kwestionariuszem	Sensu	Życia.	Pozytywne	zależności	wystąpiły	również	pomiędzy	
poczuciem	szczęścia	mierzonym	Kwestionariuszem	Poczucia	Jakości	Życia	SHI-PL	a	poczuciem	
własnych	dokonań	mierzonych	Kwestionariuszem	Wypalenia	Zawodowego.
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